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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S. D. P. COLLEGE FOR WOVEN

Name of the head of the Institution

MANJU BHASHI NEE

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01612741830
Mobile no. 9417048556

Registered Email

sdpcol | egel dh@ahoo. co.in

Alternate Email

sdpcol | egel dh@nmai | . com

Address S.D. P Col | ege For Wonen, Daresi Road,
Back side Chand Ci nerm, Ludhiana.

City/Town LUDHI ANA

State/UT Punj ab

Pincode 141008




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms. Ruby
Phone no/Alternate Phone no. 01612743992
Mobile no. 9988820359

Registered Email

i gacsdp@mai | . com

Alternate Email

sdpcol | egel dh@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sdpcoll ege. com xel cns/ upl oads

[aqar /122200568 AQAR18- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sdpcoll ege. cont upl oads/ cal endar/

1877210042_New?0Doc%202019- 09- 03%2009.

12. 43. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
el Period From Period To
1 B+ 77.50 2005 26- Feb- 2005 25- Feb- 2010
2 A 3.04 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 09- Apr - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://sdpcollege.com/xelcms/uploads/aqar/122200568_AQAR18-19.pdf
http://sdpcollege.com/xelcms/uploads/aqar/122200568_AQAR18-19.pdf
http://sdpcollege.com/uploads/calendar/1877210042_New%20Doc%202019-09-03%2009.12.43.pdf
http://sdpcollege.com/uploads/calendar/1877210042_New%20Doc%202019-09-03%2009.12.43.pdf
http://sdpcollege.com/uploads/calendar/1877210042_New%20Doc%202019-09-03%2009.12.43.pdf

IQAC

Arranged Lectures on the 25- Dec- 2019 150
topic Tree 5
Pl ant ati on/ Wast e
Managenent / Swacch Bhar at
Meeting with the Sarpanch 10- Apr - 2019 30
of the village Noorwal a 1
for adm ssion pronotion
Meeting with the Sarpanch 30- Mar - 2019 30
of the village Noorwal a 1
for adm ssion pronotion
Meeting with the Sarpanch 16- Mar - 2019 30
of the village Noorwal a 1
for adm ssion pronotion
| QAC COVI D qui z 21- May- 2020 1145

7
Meeting Wth The 05- Nov- 2019 700
St akehol ders 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
UcC 000 Central Govt. 2020 0
365
Punj ab 95% Deficit Punj ab 2020 24501992
Gover nnent Gant in Ald Gover nnment 365
Schene
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9051_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9051_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9051_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9051_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To work towards the holistic devel opnent of the |earners taking into account
all physical, nmental, and social conditions affecting the |earners. « To extend
the horizons of academic prograns of study. ¢ To assist valueaddition to existing
core curriculume To facilitate greater information propagation and pragmati sm
during adm ssion process ¢ |ssues concerning academ cs, coacadem cs and

i nfrastructural devel opnent were taken up by the | QAC. Suggestions were taken
into consideration by the Managenent Ot her contributions made by the | QAC

i nclude: ¢ Contribution towards maintai ning Academ ¢ and Assessnment Record. -«
Faculty was trained in ERP System Enterprise Resource Planning By JSR Sol utions
Pvt Ltd. ¢ |1 QAC had been collecting and collating data from various departnents
of the institution fromqualitative and quantitative point of view e« Efforts
were nade to check Absenteei smand work on the inprovenent of University Results.
e Guided the students in fulfilling Social Responsibilities. « Made the students
awar e of the Environnmental Degradation and work towards it. ¢ Endless effort was
made to inprove and Monitor Quality Inprovenent in all aspects of institutiona
wor ki ng. ¢ Annual Plan for the Institutional Devel opnment was nade and

i npl emented. ¢ Collected feedback fromdifferent stakehol ders, anal yzed and t ook
renedi al neasures. ¢ Drafted and inplenented Academ ¢ and CoAcadenic Cal endars. -«
Sent Annual Reports regularly. ¢ As always | QAC, through the departnments of NSS
and NCC, provided an opportunity to the students in the capacity of volunteers to
venture out of their confort zones and nmake a difference to society. Inspired by
thi s phil osophy, endeavour was nade to sensitize the students to various soci al
concerns through di scussions, debates, tal ks, sem nars, workshops, nusic,

awar eness canpai gns, short plays and confluences especially during the days of
Nati onal |nportance and Diwali Mela. ¢« The Central Association of students was

el ected to coordinate between the college and its students. Fromacting as the
students voi ce and ensuring that each student gets the best out of their college
experience, the Union worked with the elected representatives of every class to
make each event of SDP a grand success. The CA hel ped in organi sing major events
of the college |ike the Independence Day Cel ebrations, Fresher?s, Orientation and
Graduation parties. ¢ To redress the grievances of the students various Open

Dur bars were hel d

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Wel fare Schenes for Staff The follow ng wel fare Schenes are
avail able for the staff: 1. Provident
fund is deducted for all the enpl oyees
who fall under the eligibility criteria
as per CGovt. norms. 2. Subsidized
education for the children of the

Enpl oyees studying in our institutes.
3. No nenbership fee for availing
facilities of Gymand |Indoor ganes. 4.
Free wi-fi facility to all the

enpl oyees of the institution. 5. Duty
| eave to be given for attending
orientation progranmnes/refresher



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9051_Contribution.xlsx

courses/ sem nars/ conferences/

trai ning programmes/wor kshops/ acting
as resource person. 6. Managenent
funded training programnms for teaching
and non-teaching enpl oyees. 7. Uniform
provi ded to peon and security staff.

Di stribution Function

Lectures on Intellectual Property W1l be planned in comng session
Ri ghts
Convocation and Annual Prize Due to spread of pandem c Covid- 19,

Convocation didn't take place. As soon
as the conditions becone normal,
convocation and annual prize

di stribution function will be planned

| ntroducti on of Short term Courses

Free Hobby Cl asses were started in the
by Departnent of Hone Science
Cosnet ol ogy , Conput er Sci ence
and Fine Arts..

Musi ¢

Alumi Associ ation may be Partici patory

Al umi neet was conducted on 8th
February, 2020. 120 students
participated in the neet.

To arrange Lectures on Waste Managenent

Lectures and wor kshops organi zed by the
Dept. of NSS from 25/12/2019 to
29/ 12/ 2019

Co curricular Rura

Noor wal a

Learning in Village

Various activities were organi zed by
active participation of students,
communi ty and Panches of the village.
Sonme of the girls fromthe village
attended free courses organi zed by the
Hone Sci ence and Cosnet ol ogy
Departnment. A survey was al so conduct ed
by the NSS Department to know the
peopl e of the village and have one to
one relationship with some of themfor

rural education. Tree Plantation drive
is a regular feature. The students al so
hel ped the sonme of the illiterate

villagers to sign their nanes. Nukkad
Nat aks were al so being conducted to
educate vill agers.

Research nmay be pronoted in the PG
Departnments

Students and faculty nmenbers attended
vari ous wor kshops/ semi nar s/ conf erences
on Research Methodol ogy and rel at ed

t opi cs.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

SDP Managenent

06- Dec- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9051_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Students’ Admi ssion Data: Al student
data is nmaintained through JSR The
nom nal roll of all the classes is
computerized. ¢ Students’ Attendance
Data All record of the student’s
attendance is kept in the Attendance
Regi sters and nonthly attendance and
absentee data is collected by the
teachers and Control |l er of Exam
assimlates and collates all data. -
Students’ Internal Assessnent Students
are given nonthly tests, assignnments
and project works. On the basis of the
data coll ected and regul ar attendance
of the students, internal assessnent is
assessed and put on the Notice board
for the students to see and | ater
assessnent is sent to the University. e
Ti me Tabl e Managenent Tinme Table is
prepared well in advance before the
sessi on comences and | ater on dictated
to the students and then it is

di spl ayed on the Notice Board. -

Li brary I nformation and Managenent

Dat abase Library is totally
conput eri zed. The students are issued

I D cards and they can get their books

i ssued fromthe Library. PG students
can access the Journals through
Inflibinet. ¢ Accounting Managenent
Data All accounts are nmintained and
operated through JSR Sal ary and Payr ol
Dat abase All data is conpatible with
JSR

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since our institution is affiliated to Panjab University, Chandigarh therefore
it follows the curriculum approved by Panjab University, Chandigarh. In the
begi nni ng of the academ c session, college plans its college |evel Academ c

Cal endar which is synchronous with University Academ c Cal endar. For the
ef fective execution of the Academ c Cal endar, Institute has constituted an
Academic Committee (AC) conprising of Principal, Heads of the Departnent

(HODs), Institute Acadenic Coordinator (I1AC) which is responsible for planning

and rnonitoring of overall academic activities and its functioning. As per the

prescri bed syllabus of the University, HOD allocates the teaching load to
faculty nenbers who prepare their course plan in-line with the departnental
academ c cal endar. Schedule of internal, external and project exam nations are

di spl ayed on notice board fromtine to tinme. Institute has adopted innovative
and creative teaching | earning process, tools and techni ques by inplenenting

advanced concept of pedagogy, use of I|ICT, |earning managenent system student

centric nethods, participative learning etc. for enhancing teaching and

| ear ni ng experience. Teaching programme is channel ed t hrough proper planning of

academ c activity well in advance. Through the subm ssion of term w se
syl I abus schedul es, syl labus conpletion reports, nonthly tests, house exans,
and parent teacher neetings, efforts are nade to sustain the quality of
education. The effective inplementation of curriculumis ensured by
suppl enenti ng classroomteaching with expert |ectures, sem nars, mni projects,
i n-house and industry supported projects, industry visits, industrial
i nternshi ps, hands-on-sessions, tutorials, case studies, e-learning, quiz,
assignnents, internal-tests, tours etc. Contents beyond curriculum are
identified and taught in the classroom Continuous assessnment for Practical,

Termwork, Projects, Seminars, internal exam nation, assignnent evaluation is

bei ng conti nuously nonitored by Acadenmic Committee and results are anal yzed and

di scussed with the parents in parent’s teachers neeting. The coll ege provides

physical facilities (building, class-roons, labs. library, playgrounds, sem nar

hall and required infrastructure etc.) along with books, newspapers, nagazi nes,
journals and software to enable teachers to ensure effective delivery of
curriculum The quality inprovenent strategies further focus on naking the
curriculum nore applied, innovative oriented and synchronous to the
devel oprments in field of Education, Conmerce and Economics. To accorded to
provi de contenporary and nultidisciplinary subjects to Students Coll ege give
freedomto choose fromthe list of subjects offered. The teachers are
encouraged to participate, present papers in senmnars and attend workshops and
conferences for quality inprovenment. Qur faculty nmenbers also participate in
bodi es of the university such as Board of Studies (BOS) who contribute in
fram ng of syllabus regularly. Inputs taken from various stakehol ders are
summari zed and recomendati ons are comunicated to the BOS for curricul um
revision. Institute has taken initiative to provide soft skill training, value
added courses and counseling for holistic devel opnent of students. To
effectively deliver the curriculumand i nprove teaching | earning practices, the
col | ege receives support from University. As affiliated college of Panjab

University, the Institution inplements quality strategies to ensure tinmely and

wel | - pl anned i npl ementation of the curriculumas well as to enhance its utility

and val ue.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NA NA Ni | 0 NA NA




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 19 3

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Mar ket i ng 9
MCom HR 10
MCom FI NANCE 3
MCom MARKETI NG 3
MCom PRODUCTI ON 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qual ity based feedback and suggestions are obtained fromthe various

stakehol ders li ke faculty, non- teaching (in neetings) staff, students, parents
of the students, alummi through feedback forns. The nmanagenent al so conveys its
feedback in Weekly/ Monthly meetings. This feedback is analyzed to chal k out the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9051_Projects_undertaken_1615263905.xlsx

qual ity neasures for the academi c year ahead and align the interests of various
stakeholders with the institutional interests. Feedback fromthe students are
collected at the departnmental |evel and mass |evel, Open Darbar is held al nost
every nonth wherein the grievances of the students are catered to, Feedback
taken and i ssues are resolved. Sonme aspects of the Survey are departnent or

di scipline specific, whereas sone aspects like Infrastructure, Library
facilities, teaching -learning, Feedback on Exam nation and assessnent etc were
comon. Each departnent has used its own nethodology in terns of rating scale,
qualitative feedback and checklist. Feedback Policy provides a franmework for:
(1). Monitoring and inmproving the quality of students’ |earning experiences
through the tinmely collection, analysis and reporting of student feedback
related to teaching, |earning and assessnent. (2). Providing students and

st akehol ders with the opportunity to actively participate in the continua

i nprovenent of progranms. (3). Recognizing, docunenting, supporting and

ext endi ng good practices for effective inplenmentations of curricul um provi ded
by affiliating University. Feedback is also sought from Alumi. During the
Alumi neet, old students are invited in the college they share their
experiences and gave suggestions for the inprovenment of the college. Alumi’s
are asked to fill the feedback formal so. During parent’s teachers neeting
parents are asked to fill the feedback fornms and gave their val uable
suggestions for the betternment of the institution. The Acadeni ¢ Coordi nator and
the Adm nistrative officer are jointly responsible for the collection, analysis
and reporting of stakehol der feedback relating to academ c prograns.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA 500 51 51
B. A. BEd B. A. BEd 50 49 49
BCom BCom 210 73 73
BCA BCA 40 8 8
MCom MCom 40 20 20
V5c M5c Mat hs 60 5 5
VA MA Hi ndi 60 6 6
PGDCA PGDCA 30 7 7
BBA BBA 40 9 9
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 534 94 30 6 16

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9051_Demand_ratio_1614586862.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 40 Ni I | 4 5 Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has distinct students mentoring system for undergraduate and postgraduate level wherein
individual attention is being provided to each and every student. Faculty Members are nhominated by the College
to be tutorial wise mentors. Students are divided into groups and each group is allocated a tutor to look into the
students grievances. Students can seek advice of their allocated faculty not only in the field of education but also
towards their career progression and future endeavors. Orientation programmes and regular workshops are also

conducted in order to sensitize the students about the various aspects of the College. In addition, the tutorial
system the tutors discuss various topics and interact with a small group of students (normally 20 to 25 students
per group). Personal advice is also given to the students by the teacher and the information is kept secret and
confidentiality maintained. The institution has well-defined students mentoring system at all levels i.e.
undergraduate and postgraduate level wherein individual attention is being provided to each and every student.
Faculty Members are nominated by the College to be section-wise mentors. Students are divided into groups
and each group is allocated a separate faculty member to look into the students grievances. Students can seek
advice of their allocated faculty not only in the field of education but also towards their career progression and
future endeavors. Orientation programmes and regular workshops are also conducted in order to sensitize the
students about the various aspects of the College. In addition, the tutorial system where faculty members interact
with a small group of students (normally 10-12 students per group) ensures one-to-one academic interaction and
informal mentoring as well. Format of Mentoring Proformas Attached S.D.P College for Women, Ludhiana
Student Mentoring Performa Session — 2018-19 Teacher
Faculty Class Term for which result discussed__ S.N Name of Student Roll No
Problem areas discussed Suggestions Given Signature of the Student Analysis of data collected Signature of
teacher with Date

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

628 47 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

21

13

8

5

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9051_ict_tools_1614587118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9051_e_resource_1614587126.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBc Mast er of iV 24/ 12/ 2019 09/ 03/ 2020
Sci ence( Mat hs)
VSc Mast er of 11 24/ 12/ 2019 09/ 03/ 2020
Sci ence( Mat hs)
VBc Mast er of [l 15/ 04/ 2020 23/ 12/ 2020
Sci ence( Mat hs)
VBc Mast er of I 24/ 12/ 2019 09/ 03/ 2020
Sci ence( Mat hs)
BA B. A I 24/ 12/ 2019 05/ 03/ 2020
BA B. A Il 15/ 04/ 2020 04/ 12/ 2020
BA B. A 11 24/ 12/ 2019 17/ 03/ 2020
BA B. A IV 15/ 04/ 2020 17/ 12/ 2020
BA B. A V 24/ 12/ 2019 13/ 02/ 2020
BA B. A VI 15/ 04/ 2020 17/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforms Initiated on Continuous |Internal Evaluation at the Institutional |evel
e Evaluation is an integral part of teaching and | earning process. As a part of
sound educational strategy, the institution adopted Centralized Continuous
Internal Evaluation (CCIE) Systemto assess all aspects of a student’s
devel opnent on a continuous basis throughout the year. ¢ Students are nade
aware of the evaluation process at the beginning of the session through the
brief orientation process. ¢« The perfornance of the students are neasured
through the regular nmonthly tests, open book tests, nid senester tests,
assi gnnents, presentations and projects. ¢ The performance of the students is
noni tored by the Principal and the necessary feedback is given to the concerned
faculty nenbers. The Principal conducts Review Meetings, department wi se, to
gi ve necessary feedback for the inprovenent of students’ perfornmance. <Progress
report of the students was al so discussed with their parents/guardi an during
parents teachers neeting. ¢ Renedial Cl asses are also conducted for the slow
| earners, absentees and the students who participate in Sports, NSS activities
and youth festival. This practice helps struggling | earners to update their
subj ect know edge and hel ps themto catch up with their peers

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Recogni zi ng the need for constant devel opnment and stinulation in acadenic
areas, the 1QAC , through the Acadenic In charge, drafted Academ c Cal endar of
the coll ege and the academ c delivery involves careful introspection and
sustai ned i npl enentation of the planning and inplenentation process is spread
over the period of the acadenmi c year. The Coll ege neticul ously devel ops action
pl ans taking into account the objectives of the curriculum the nunmber of
teachers and students and infrastructure avail abl e. Teachers-In-Charge, plan
and ensure effective and tinely inplenentation of the curriculumthrough
infrastructural planning in ternms of aspects such as nunber of classroons,
tutorial blocks, availability of books and academi c resources. In the next



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9051_Evaluation_1622180288.xlsx

phase,

of m nutes.

st udent

| nt er nal

present ati ons,

base.

corporate sector,

broad academ c framewor k.
decided in the internal

assi gnnment s,

Subj ect

sem nars,

neeti ngs,

Staf f Counci |

and i nform
if any, are
The perspi caci ous

Meetings for each subject offered by the Coll ege are
hel d to ensure that the subject specific objectives are inbibed within the
Broad gui del i nes of delivery,
subj ect neetings which are then docunented in the form
Faculty has the freedomto decide the pace and transmn ssion of the
curriculumw thin the tinme frame and requirenents of the University. The
academc plan is transitioned into effective action through I ectures,
wor kshops and di scussi ons.
is maintained in the formof attendance records and anal ysis.
revi ew nmechani sm departnmenta
mechani sm ensures changes in the strategy and action plan,
incorporated on a tinely and need-oriented basis.
i npl ement ation of the curricul um engages beyond the classroomto innovative
teaching practices enploying a wi de range of
edifications to endear to a culturally diverse and intellectually heterogeneous
A liberal

pace and assessnent are

Docurent ati on
Furt her,

as a
f eedback

instructive nethods and

two-way feedback system ensures vibrancy in the

pedagogy harnoni zed to be student and | earning concentric.
suitably enriched to be representative of stakehol ders’
catering to needs of the society,
speaker sessions and workshops by em nent personalities from acadeni cs,

are held regularly to enhance the curriculumto a nore
application-oriented franmework.

econony and the environment.

The curriculumis
expectations in
Lect ures,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sdpcol |l ege. conm |ink. php?t h=22
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Mast er of VBc M Sc ( 15 15 100
Sci ence(Mat h Mat hs) 4th
S) Sem
Mast er of VBc M Sc ( 15 15 100
Sci ence(Mat h Mat hs)
S) 3rdSem
Mast er of VBc M Sc 5 5 100
Sci ence(Mat h (Mat hs)
S) 2ndSem
Mast er of VBc M Sc ( 5 5 100
Sci ence(Mat h Mat hs) 1st
S) Sem
Bachel or BA B. A 6th 39 39 100
of Arts Sem
Bachel or BA B. A 5th 39 39 100
of Arts Sem
Bachel or BA B. A 4th 51 51 100
of Arts Sem
Bachel or BA B.A 3rd 48 48 100
of Arts Sem



http://sdpcollege.com/link.php?th=22

Bachel or BA B. A 2nd 53 53 100
of Arts Sem
Bachel or BA B. A 1st 54 54 100
of Arts Sem

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sdpcoll ege.comlink. php?t h=23

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9051_Pass_percentage_1622180989.xlsx
http://sdpcollege.com/link.php?th=23

Nat i onal B. A. B. ED. 1 6.3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Busi ness Managenent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Ni Il Ni Il NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 9 32 Nill Ni |l
nar s/ Wor kshops
Present ed Nill 2 Nill Ni Il
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
VEDI CAL CAMP NSS 2 100
COMMUNAL HARMONY NSS 2 50
DAY ORGANI SE DEBATE
COVPETI TI ON
TREE PLANTATI ON NSS 2 35
AT NOORWALA VI LLAGE
SURVEY ON GENDER NSS 2 35
SENSI TI ZATI ON
CELEBRATE NSS NSS 2 100
FOUNDATI ON DAY



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9051_journals_notified_on_UGC_1615264022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9051_Books_and_Chapters_1622181174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9051_Faculty_participation_1615264105.xlsx

TREE PLANTATI ON NSS 2 50
FI'T I NDI A NSS 2 110
MOVEMENT PLEDGE
CLEANLI NESS NSS 2 50
AWARENESS
POSTER MAKI NG NSS 2 20
COVPETI TI ON ON SAVE
ENVO RNVENT
ESSAY WRI TI NG NSS 2 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Yout h Festi val 12 Panj ab University 30
Chandi garh
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at N. S. S Dept. Essay Witing 3 30
M ssi on Conpetition
under Swachat a
Pakhwada
Swach Bhar at N. S. S Dept. St udent s 3 30
M ssi on Ral | y under
Swachat a
Pakhwada
Swach Bhar at N. S. S Dept. Post er Maki ng 3 30
M ssi on Conpetition
under Swachat a
Pakhwada
Swach Bhar at N. S. S Dept. Cl eanl i ness 3 30
M ssi on Canpai gn under
Swachat a
Pakhwada
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9051_Extension_1615264212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9051_Awards_for_extension_1615264340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9051_Students_in_extension_1615264403.xlsx

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

NA NA NA

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

private limted,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I BT Institute 11/ 03/ 2020 For career 85

gui dance and

Ludhi ana pl acenent of
students
Chopra 13/ 03/ 2020 For career 93
Educat i onal s, gui dance and
| udhi ana pl acenent of

students

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1974407.1

290804

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
JSR Ful 'y Upgr aded 2020
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9051_augmentation_details_1613460133.docx

Service Type
e- Nl 6000 Nl 5900 Nill 11900
Jour nal s
e- Books Nl 6000 Nl 5900 Ni |1 11900
21295 2865823 3 2285 21298 2868108
Ref erence
Books
Text 8889 4752304 74 26157 8963 4778461
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 4 3 4 1 3 19 6 0
g
Added 0 0 0 0 0 0 0 0
Tot al 62 4 3 4 1 3 19 6 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

SDP Col | ege for wonen, Ludhi ana ,
Website

http://sdpcoll ege. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1485930. 6

1055570

930531. 8

546542

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/9051_Library_1622521311.xlsx
http://sdpcollege.com

The institution obtains the necessary requirenents of classroons,
| aboratories and other infrastructure resources well before the beginning of
the academc year. Any new facility to be acquired is provided by the
managenent before the semester begins. Procedures and policies for maintaining
and utilizing Physical, Academ c and support facilities. 1. Physical Labs ¢ The
college has the facility of conputer Labs with internet and projectors which
hel p the students to learn the things better « Licensed software is al so used
for uploading students related information like results of Md Senester test as
wel | as monthly tests, attendance records and assignnents also. ¢ Snart
cl assroonms have been added to the infrastructure to nake teaching | earning nore
interesting and effective. Qur college provides |atest technology to the
students and thus benefiting themin keeping up with the pace of nodernizing IT
worl d. ¢ Faculty make use of PowerPoint and rmultinmedia presentations for better
under st andi ng and greater attention of the subject. ¢ Miltinedia shows are al so
used as a node of interactive teaching by sone departnents. ¢« Qur college has
English | anguage | ab, H ndi Lab which is very useful for assessing student’s
speech. It provides students with the technical tools to the learn the | anguage
easily. ¢ Honme science labs is the mediumfor the practical exposure for the
students. This is to ensure that each student get to use the equipnents
i ndividually. The students are inparted necessary skills which inprove the
enpl oyability of the students. Library ¢ The aimof the library is that no
Bonafi de reader is allowed to be deprived of its rich resources. ¢ ¢ Al books
have been automated with barcode |abels. ¢ The library is also having the
facility of I NFLIBNET through which students can access e-books and e-journals.
e For neritorious and econom cally backward students book bank facility is al so
avail able. The library al so provides books to the needy students during the
exam nation tinme. ¢ Library and reading roomare kept open to all the student
from9:00 aam to 5:00 p.m on all working days. ¢« There is a provision of
Research Centre for faculties and students of PG classes. ¢ Various reputed
journals are al so available for the guidance. Sports ¢ The coll ege provides
counsel i ng and gui dance to the students regarding i nportance of physica
activity for the better nmental health. ¢ Students attend sports lecture in the
zero period that is early norning which act as a catal yst and energy booster
for whole of the day. « Gymfacility is also available for security and
students as well. ¢ Any student of any discipline can use the sports equi pnent
free of cost. 2. Academic ¢ Renedial classes are held for students who are weak
in certain subjects. ¢ Counselling is given to all the students on one to one
basis regarding their choice of subjects at the tinme of adm ssion keeping their
interest in mnd. Psychol ogical problens are also resolved through counselling.
e The col |l ege organi zed various extension | ectures on career counseling wth
the objective to aware the students for various conpetitive exanms |ike civil
servi ces, bank etc. 3. Support facilities ¢ The coll ege has established
grievance redressal cell with the objectives to solve the problens of the
students. ¢ The placenent cell of the college provides placenent cum career
counsel ing services to the students. The main objective of the cell is to
organi ze various interactive sessions with the industry experts to apprise the
students about the | atest devel opments in the industry and skills necessary for
obt ai ni ng gai nful enploynment. ¢ Youth club of the college is providing youth
the opportunities and platformto utilize their energies. Youth club encourages
the students to participate in various activities fromtine to tinme. -
Tutorials are held with every Monday. During tutorials, students interact with
their tutors freely. The students are given information about the genera
discipline in the college, functioning of the college, college activities and
academ ¢ and non academ c information. The tutor keep check on the academ c as
wel | as non acadenic performance of the students.

http://sdpcollege.com/link.php?th=24

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://sdpcollege.com/link.php?th=24

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Meritorious 171 552000
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) Nati onal NA Nill 0
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Seven days canp
by NSS vol unteers

24/ 12/ 2019

150

NSS Depart nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Ext ensi on
Lecture On
Awar eness
Regar di ng

Jobs In
Gover niment

Sect or

93

93

Nill

2019

Visit to
District
Enpl oynent
Exchange
Bur eau,
Ludhi ana

33

33

Nill

NiTl

2019

| ndusri al
Visit at
Par anount
Syntex Pvt.
Ltd.

Ni |l

30

Nill

Ni |l

2019

Ext ensi on
Lecture On
Stress
Managenent
And Car eer
Counsel i ng

85

85

Nill

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9051_Scholarships_1614149519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9051_Development_Schemes_1615264663.xlsx

2019

Ext ensi on
Lecture on
Carrier
Gui dance and
Counsel I'i ng

495

495

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
20 19 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Car eer 30 5 District 33 Ni Il
Power , Bur eau of
Ludhi ana Enpl oynent
and
Ent erpri ses,
Ldh.)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 SDP B. A SDP M A. Hi ndi
Col | ege for Col | ege for
Worren, Worren, Ldh
Ludhi ana
2019 1 SDP B. A Khal sa M A.
Col | ege for Col | ege for H story
Wonen, Worren, Ldh
Ludhi ana
2019 1 SDP B. A Part ap ETT
Col | ege for Col | ege of
Wonen, Educati on,
Ludhi ana Ldh
2019 1 SDP B. A D.D. Jain B. ED
Col | ege for Col | ege of
Wonen, Educati on
Ludhi ana for Wonen,
Ldh
2019 1 SDP B. A I GNOU M A.
Col | ege for H story
Wonen,
Ludhi ana



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9051_Guidance_1615264738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9051_Placement_1614580106.xlsx

2019 1 SDP B. A MI'S M A
Col | ege for Menor i al Engl i sh
Wonen, Grls
Ludhi ana Col | ege, Ldh
2019 1 SDP B. A SCD Covt M A
Col | ege for Col | ege, Ldh Economi cs
Wmen,
Ludhi ana
2019 1 SDP B. A SCD M A
Col | ege for col | ege Economi cs
Wnen, Ludhi ana
Ludhi ana
2019 1 SDP B. A P U CHD M A. Pol .
Col | ege for Sci
Wonen, (Private)
Ludhi ana
2019 1 SDP B. A Khal sa
Col | ege for Col I ege for | Cosnet ol ogy
Worren, Worren, Ldh Cour se
Ludhi ana
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Spiritual Discourse Col | ege 70
Hawan Col | ege 240
5th International Col | ege 103

Humanity O ynpi ad

Essay Witing Col | ege 30
Conpetiition under
Swachat a Pakhwada

Fri endshi p Day Col | ege 65
Students Rally under Col | ege 30
Swachat a Pakhwada

Post er Maki ng Col | ege 30

Conpetition under
Swachat a Pakhwada

Tree Plantation Col | ege 103

Cl eanl i ness Canpai gn Col | ege 30
under Swachat a Pakhwada

Teej Cel ebration Col | ege 360

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9051_Progression_1615264990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9051_Activities_Organised_1615265067.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st Nat i onal Nill 1 247 Manpr eet
Prize Kaur
2019 3rd Nat i onal Nl 1 23
prize Lakhwi nder
Si ngh
2019 2nd Nat i onal Nill 1 242 Anj al i
Prize
2019 1st Nat i onal Nl 1 1125 Charu
Prize Ti war i
2019 3rd Nat i onal Nl 1 304 SHAI LZA
prize
2019 3rd Nat i onal Nill 1 205 Priya
prize
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Cell under the 1QAC. In order to inprove the quality framework of the
col | ege working students were also included in the 1 QAC so as to involve them
in the Quality process. The cell was formed with an aimto facilitate greater
access of quality initiatives anongst the students and pronote a holistic
anbi ence in the College. The role of cell was to help devel op m ndful and
catalytic systens at the student level, in the College towards quality
i mprovement and intensification. The cell has been el ementary in organizing
various functions in the college and ot her workshops for the benefit of the
students. It has al so hel ped seep into the information pertaining to | QAC
anongst students in the College. The Students’ Council works under the
patronage of Principal and staff nenbers. Student nmenbers very snmartly and
enthusiastically nonitor and help in maintaining discipline during college
functions. The Central Association of students was elected to coordinate
between the college and its students. From acting as the students’ voice and
ensuring that each student gets the best out of their college experience, the
cell worked with the elected representatives of every class to make each event
of SDP a grand success. Proper Elections are nade to the Student body at the
commrencenent of the new session. Students are part of various comittees of the
college including | QAC. They also help in organizing Open Durbar in the college
and cater to the grievances of the students and bring to the know edge of the
Managenent . All the nmenbers of the council try to bring awareness anongst the
students on various social issues and arrange Nukad Nataks too. Student Counci
is very active throughout the year and they are responsible for Discipline
during all the functions in the college The CA nenbers are al so working towards
gl obal Sustainability.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9051_awards_in_activities_1615265167.xlsx

Yes, the Institution has a registered Alummi Associ ation which is registered

wi th Assistant Registrar of Societies CumDistrict, General Manager District

I ndustries Centre, Ludhiana. Elected nmenbers of registered Alumi association
are: 1. Usha Jain (President) 2 .Poonam (Vice president) 3.Bharti Saggar( Gen.
secretary) 4. Suman Baweja (Joint secretary) 5.PoojaSondhi (Sports secretary)

6. Preeti Narula (Auditor) 7. Richa Nagpal (Executive nenber) 8. Rupali (Executive
Menber) 9. Ankita Sharma (Executive Menmber) 10. Mala (Executive Menber) 11.
Bal wi nder Kaur (Executive Menber) Alummi network has a real life benefit for
current students. Alumi al so donate their valuable tinme to offer career
support to current students. This enhances the students experience and give
them that conpetitive egde in today s tough job narket. The purpose of this
association is to foster a spirit of loyalty and to pronote the general welfare
of institution. Alumi association exist to support the parent institutiona
goal s and to strengthen the ties between alummi, the conmunity and the parent
institution. The collaborative efforts of alummi include programres designed to
i nprove the overall quality of student life, strategies designed to orient and
wel cone new students to the canmpus and retain themwi thin the institution
Alumi neet is an event for old relationships to be cel ebrated and refreshed,
the new ones to be formed. Alumi are nerely students who have graduated or
post graduated. They are often ol der, nore robust, grayer and sone tine bl ade,
but they are also generally wiser and financially better than they were. It is
a time of reflecting, renenbering the good old tines and nenories of the al ummi
and | ooking forward with a sense of purpose and anticipation. Keeping in view
this thing, various neetings of the association are conducted every year.

Di scussions on various concerns are held. The alummi have been working in their
capacity in the interest of the college. Alumi help for Adm ssion pronotion to
rai se the strength of the college. Many Alumi are enployed as faculty in the
coll ege. They play an inportant role in the acadenmi c and institutiona

devel opnent. The institution arranges various cultural functions for the
alumi. In the neet, various issues related to academ c, cultural and social

i ssues of the day are also discussed. Qur institution has its reputation
establ i shed on the achievenents of its alumi, faculty and students. Al ummi
association is creating a powerful positive inpact in the institution through
its support, expertise, enployability and schol arships. They still have an
integral and inseparable connection to the institution fromwhere they received
a degree.

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings/activities organi zed by Alumi Association: Alumi neet is an event
for old relationships to be celebrated and refreshed, the new ones to be
formed. It is atine of reflecting, renmenbering the good old tinmes and nenories
of the alumi’s and | ooking forward with a sense of purpose and anti ci pation.
Keeping in view this thing, various neetings of the association are conducted
every year. Discussions on various concerns are held. The alumi’s have been
working in their capacity in the interest of the college. Alumi’s help for
Admi ssion pronmption to raise the strength of the college. Many Alummi’s are
enpl oyed as faculty in the college. They play an inportant role in the acadenic
and institutional devel opnent. The institution arranges various cultura
functions for the alumi’s. In the neet, various issues related to acadenic,
cultural and social issues of the day are also discussed. In the session
2019-20 alumi neet was held on 08.02.2020.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The college vigorously pronotes a culture of participative Managenment when
it comes to the Faculty/ Students relationship. They plan activities together
and inplement themwi th the active participation/involvement of the Managenent.
Teachi ng, non- teaching nmenbers and Managenent representatives make Action
Pl ans for the ensuing session and nake best efforts to inplenent them
Partici pati ng Managenent involves students too. 2. The Students’ Council cel

wor ks under the patronage of Principal and staff nmenbers . Student Counci
havi ng out standi ng communi cation with the coll ege managi ng comm ttee. The cel
was formed with an aimto facilitate greater access of quality initiatives
anongst the students and pronote a holistic anbience in the College. The role
of cell is to help develop m ndful and catalytic systens at the student |evel,
in the College towards quality inprovenent and intensification. They act as a
link between Principal, Faculty and Students. They help in communicating
order s/ deci sions taken by the Principal. They help in maintaining
di sci pl i ne/decorumin the coll ege canpus. They work together to nake the canpus
clean, green and eco -friendly. They give their active cooperation during
various functions |ike Diwali Ml a, Republic Day and | ndependence Day as these
grand functions are jointly celebrated by all institutions of the Sabha. 3. In
order to inprove the quality framework of the coll ege working students were
also included in the 1 QAC so as to involve themin the Quality process. The
Central Association of students was el ected to coordi nate between the coll ege
and its students. Fromacting as the students’ voice and ensuring that each
student gets the best out of their college experience, the association worked
with the elected representatives of every class to nmake each event of SDP a
grand success. The Head G rl and Deputy Head girl are a part of | QAC steering
Committee. Students’ representative helps in dissemnating the information
pertaining to | QAC anpongst students in the College.. Student menbers very
smartly and enthusiastically nonitor and hel p in maintaining discipline during
coll ege functions. 4. Open Interactive sessions are a regular feature of the
coll ege adm nistration. The sessions are organi zed for the betterment of the
coll ege and students. In |ast week of every nmonth, the nenbers of the
managenent are invited to preside over the session. The session is held in two
parts. In the first part of the session, the grievances and problens of the
students are presented by the students and they are |istened to by the
representative of the Managenent and in the second part of the session
suggestions for the betternment of the institution and inprovenents in the
academ c standards are invited.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The college is proactive in ensuring
the admi ssions of the students. Through
the website, College Prospectus and
interaction with the students, the
students are nade aware of the
Admi ssion Process in the College. The
col | ege Teachers visit many




institutions. They al so give
presentations to attract the students
for Adm ssion.

Industry Interaction / Collaboration

At SDP the strategies focus on
strengt hening industry interaction and
col l aborations as well as building | ong
termnmutual ly beneficial ties for the

col l aborating institutions. The
strategi es also focus on creation of
val ue for the stakeholders involved in
the coll aboration process. As such,
regul ar industry academ a interface
programes are organi zed to strengthen
relations with industry.

Human Resour ce Managenent

Human Resour ce Managenent in the
Col | ege focuses on attracting,
trai ning, devel oping, notivating and
retaining its human resources. The
nm ssion statenment of the college is in
conformity with the requirenent of
society as it tries to maxi m se the
potential of each individual in their
respective fields to the benefit of
self and society.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The quality inprovenent strategies
for Library aimat constant inprovenent
and devel opnent of library services.
The quality inprovenent strategies also
focus on inclusion of differently abled
students. Simlarly, Physical
Infrastructure and ICT are well
mai nt ai ned and strategies for the
quality inprovenent strategies of the
infrastructure are tinely up graded.

Research and Devel opnent

The quality inprovenent strategies
enphasi ze the role of research and
faculty devel opnment in the Institution
These strategi es focus on encouragi ng
and pronoting high quality research in
the Institution. A separate Research
Conmi ttee has been set up to explore
the possibility of new journals and
i nproving the accessibility and inpact
of research in the College. ¢ Teachers
were encouraged to apply for Projects
and were directed to publish their work
in quality journals ¢ The teachers
applied for National Sem nars. e
Regul ar notices were put for the staff
and neetings were held to encourage the
staff to pronote research, teachers
were given duty leave to attend
sem nar s/ wor kshops and present papers.
e Various Extension |lectures were
organi zed by the departnents.

Exam nati on and Eval uati on

Whi |l e the exani nation schedule is




adm ni stered by Panjab University, the
Col | ege takes upbeat nmeasures to ensure
rel evant and tinely information
propagati on anongst students.
Notifications prior to Exans are
di spl ayed on Col | ege website and notice
boards. Similarly, exam nation duties
are circulated to faculty nmenbers.
Further, internal assessnment records
vi z. attendance records are al so kept.
The institution nonitors and eval uates
t hrough Academ c cal endar for the
conduct ¢ which includes: « Termw se
Di vision of Syllabus ¢ Mnthly tests o
Syl I abus conpl eti on Proformas + House
exams. * Result analysis ¢ The
Fol | owi ng nechani sm are used to
communi cate the program out cones,
program speci fi c outconmes and course
out comes by the institution through: -
Letters/ Tel ephones to parents and
Result Cards. ¢ Parent Teacher neetings
e The institution collects data from -«
Result registers of both nonthly and
house exans. ¢ Teachers regarding their
participation in classroomand coll ege
activities. ¢ The question papers for
the I nternal Exam nations were prepared
by the faculty so as to train themfor
Fi nal Exans.

Teachi ng and Learni ng

The main focus of the college is on
the regul ar up gradation of ICT
| earning infrastructure and
fam liarising teachers with them It
al so focuses on transform ng and
subl i m ng the pedagogi cal process to be
nore engagi ng, goal oriented and
keeping the faculty updated with the
| at est devel opnents in pedagogy,
teachi ng nmet hodol ogies and in their
respective discipline. Faculty nenbers
further inprove the quality of teaching
by use of Information and Contmuni cati on
Technol ogy, group di scussi ons,
i ndustrial and institutional visits
etc. Internal subject neetings are held
for each subject on a periodical basis
every Senester where the pace
ori entation, nethodol ogi es and
assessnents are nutual ly decided. To
enhance the multidinmensionality of the
di sci pline, em nent personalities from
acadeni cs, corporate sector and
governnent are invited for guest
| ectures and speaker sessions. Al so,
since training and devel opnent play a
consi derable role in inproving the
excel | ence of instruction and




education, the I QAC conducts wor kshops
on a regular basis. The Coll ege further
encourages the faculty to attend
refresher and orientation courses,
faculty devel opnent programmes and
wor kshops to enhance their know edge
and skill set. Believing that |earning
is a incessant process, the quality
i mprovenent strategies focus on nmaking
the | earning process nore nouri shing
and holistic to the progress of student
e Hobby cl asses were started in the
coll ege free of cost to devel op
creative abilities of the students. The
col l ege organi zed talks with experts
fromvarious fields for the students to
| earn about their prospective careers.
The students were made aware of the
popul ar trends in education and were
trained so that they can add new
perspectives to world of know edge.
Their creative bent of mind was catered
to and chiselled by the expert advice
of the teachers. « Mddern trends were
adapted to in the teaching | earning
process apart fromthe traditiona
ones.. Role playing, Lectures, Seninars
and various activities were done to
make | earning interesting. « Miltinedia
was used by all the departnents at
optimum | evel during the year. -«
Greater enphasis was nmade to inpart
quality education to the students so
that they can conpete with the gl obal
scenario. ¢« Al teaching was val ue
based. Students were given topics in
the Tutorials to discuss and ponder
upon and al so to adopt values in their
lives. ¢ Enphasis was laid on naking
the students recognize their true
potential and becone self dependent. -
Readi ng and Listening skills of the
students were inproved. ¢ Teaching is
| earner centric and dialogic nmethod is
used in teaching. Interactive sessions
were held so that the students fee
free to make queries and also add to
t he pool of know edge. ¢ Students were
notivated to be confident in the
cl assroons and shun inhibitions and
shyness. ¢ Mentoring sessions were al so
held for the benefit of the students.
The students were encouraged to nmake
use of latest equipnment in the college
and prepare projects. For confidence
bui |l di ng the students were encouraged
to participate in senminars and exhibit
their skills through PPTs. Inter




departnent activities were organized to
meke teachi ng and eval uati on
i nterdisciplinary. ¢ Qpen book tests
were given in the class roons. o
Assi gnments prepared by the students
were assessed. ¢ Students were
encouraged to prepare and present PPTs
on their own. « Online question banks
in various departnments were created. -
Students were notivated to visit
library daily, read newspapers,
magazi nes and books of choice. They
wer e encouraged to solve University
papers. ¢ They were hel ped to prepare
notes with the help of reference books.
e The students are given free books,
fee concessi ons and awards by
Managenent. ¢ Arranged various sem nars
for the students fromdifferent
institutes. ¢ The students were given
opportunity to participate in acadenic
extracurricular activities.

Curri cul um Devel opnent

The coll ege ensures a holistic
devel opment of students by offering
strategies related to devel opnent of a
curriculumfromtine to tinme to the
university officials.. The Institution
i mpl ements quality strategies to ensure
tinmely and wel | -pl anned i npl enent ati on
of the curriculumas well as to enhance
its utility and value. Wth this view,

academ c departnents offer those
Standard El ectives, Ability Skil
Enhancenent Courses that are suited
t owar ds enhanci ng the know edge of the
students whil e sinultaneously
i ncreasing their enployability. Due
t hought is accorded to provide
contenporary and nultidisciplinary
subj ects to students who are given
freedomto choose fromthe |ist of
subj ects offered.. The college is
affiliated to Panjab University,
Chandi garh, the curriculumis designed
and devel oped by the affiliating
university. In the beginning of the new
academ c session, the college plans its
col l ege | evel Acadeni c Cal endar which
is synchronous with University Academ c
Cal endar. In charge Academics is
appoi nted by the Principal. Teaching
programe i s channel ed t hrough proper
pl anni ng of academ c activity well in
advance. Through the subm ssion of term
wi se syl |l abus schedul es, syll abus
conpl etion profornmas, nonthly tests,
house exans, distribution of report
cards and parent teacher neetings,




ful fil

sem nar

faciliti
library,

of educati on.
renedi al
Princi pal
neeti ngs.

to participate,

Educati on,

practi cal

Af ter

our

S, Visits,

es (buil ding,
pl aygr ounds,

wor kshops,
tours,
apart fromregular lecture
nmet hod. The col | ege provides physi cal
cl assroons,
sem nar
required infrastructure etc.) along
wi t h books, newspapers,
journals and software to enable
teachers to ensure effective delivery
of curriculum Smart class roons and
interactive boards further
ef fective teaching | earni ng process.
effectively deliver the curriculum and
i nprove teaching | earning practices,
t he col |l ege receives support from Univ.
and Institution as well.

efforts are nade to sustain the quality
result anal ysis,
cl asses are arranged.
of the college with In-charge
Academ c supervises the inplenmentation
of curriculum hol di ng peri odi ca
Sonetines staff nenbers send
witten representations to the Board
regardi ng certain changes in
curriculum The teachers are encouraged
present papers in
sem nars and attend wor kshops and
conferences for quality inprovenent.
goal s of providing Quality
the college inparts
curriculumthrough innovative teaching
| earni ng nethods such as assignnents,
present ati ons,

To

di scussi ons,
proj ects and

| abs.

hall and

magazi nes,

support
To

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the
administrative
training
programme
organised for

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)




teaching staff

non-teaching
staff

NA

Nill

NA Nill Nill

NiTl

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

the institution. 2. Duty
| eave to be given for
attendi ng orientation
progr anmes/ r ef resher
courses/ sem nars/
conferences/ training
pr ogr ames/ wor kshops/
acting as resource
person. 3. Managenent
funded training prograns
for teaching and non-
t eachi ng enpl oyees.
menbership fee for
availing facilities of
Gym and | ndoor ganes.

4. No

e Provident fund is
deducted for all the
enpl oyees who fall under
the eligibility criteria
as per Govt. norns. e
Subsi di zed education for
the children of the
Enpl oyees studying in our
i nstitutes.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 2 03/ 06/ 2020 09/ 06/ 2020 7
Devel opnent
Pr ogr amre
ARPI T- Onl i ne 1 01/ 09/ 2019 15/ 01/ 2020 112
Ref r esher
Course in
Commer ce
4- ek 3 04/ 06/ 2020 01/ 07/ 2020 28
Orientation
Pr ogr amme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 47 10 26
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Free w-fi facility e Uniformprovided to Free Books, Fee
to all the enpl oyees of peon and security staff. Concessi on and
Schol ar shi ps and Cash

Awar ds.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Financial Audit

appoi nted by the CGovt of
Academ ¢ and Non Acadeni ¢ audit

is done through a registered CA External
India also are involved in the Auditing. Through | SO
is al so done.

authorities



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9051_Training_Programmes_1615265522.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes | SO Yes Pri nci pal
Admi nistrative Yes Audi t Branch, Yes Pri nci pal
Punj ab

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

1. Free Uniform 2. Fee Concession to their children 3. Advance Loans

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Co curricular Rural Learning in village Noorwal a, Environmental Sustainability,
I nfrastructural enhancenent (Construction of Indoor Stadium Newy built
St udents Washroons), |ntroduction of new courses (B.A B.Ed., B.Voc. (Tax, Laws
and Managenent)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Meet i ng 05/11/2019 05/ 11/ 2019 05/ 11/ 2019 700
Wth The
St akehol ders
2020 | QAC COVI D 21/ 05/ 2020 21/ 05/ 2020 27/ 05/ 2020 1145
QI Z
2019 Meet i ng 16/ 03/ 2019 16/ 03/ 2019 10/ 04/ 2019 30
with the
Sar panch of
the vill age
Noorwal a for
adm ssi on




pronotion

2019

Arranged
Lectures on
the topic
Tree Pl ant at
i on/ Wast e Ma
nagenent / Swa
cch Bhar at

25/12/ 2020

25/ 12/ 2020

29/ 12/ 2020

150

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Decl amat i on 25/ 12/ 2019 25/ 12/ 2019 110 Nill
Contest on
Worren
Enpower nent
Wnen' s Day 07/ 03/ 2020 07/ 03/ 2020 210 Ni Il
Cender 01/07/ 2019 31/ 05/ 2020 120 Ni Il
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The students through the Student’s Cell

are notivated to save electricity and
Lectures on Waste Management were organi zed. LED Bul bs were installed to

wat er .
save electricity. Enlightened on Water Harvesting
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 628
Ranp/ Rai | s Yes 5
Rest Roons Yes 628
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 10 6 Nill Nl Nill Ni |l Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9051_Quality_Initiatives_B_1622524029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9051_Inclusion_1615266085.xlsx

Title Date of publication Follow up(max 100 words)

NA Nill NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fri endshi p Day 06/ 08/ 2019 06/ 08/ 2019 65
Teej Cel ebration 14/ 08/ 2019 14/ 08/ 2019 360
Janmasht am 23/ 08/ 2019 23/ 08/ 2019 10
Cel ebration
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 25
Sem nar on 03/ 03/ 2020 03/ 03/ 2020 250
Traffic Rules
Awar eness
Havan 29/ 07/ 2019 29/ 07/ 2019 628
Wnen’ s Day 07/ 03/ 2020 07/ 03/ 2020 628
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 628
cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Lectures on Cean and G een Environnent (Swachh Bharat), Water Harvesting, Save
Water Drive, Tree Plantation, Reduction in the use of single use plastics. The
coll ege canpus is totally eco-friendly. The managenent, staff and students are
fully committed for this. The coll ege has gardening conmttee. Its menbers
constantly work for its beautification. W have a spacious play ground, centra
| awn facing class roons, a triangular shaped lawn in front of the
porch/ entrance and another |awn opposite cafeteria. The N.S.S and N.C. C Depts.
of the college regularly launch schenes to make it clean and green. Even the
managenent of the college takes personal interest and fromtine to tinme, sends
directions regarding planting of saplings, floral plants, trimm ng of trees and
weedi ng of flowers. Besides this the following initiatives are taken to nake
the campus green, clean and eco-friendly: ¢ Burning of dried | eaves/ wooden
twigs is not allowed within the canpus The Coll ege is planning to adopt vermn
conpost for its use. ¢ Any |eakage fromtaps is properly checked and repair
ensured. ¢ At present no hazardous material is used in the college. ¢ Dustbins
covered with lids are placed at different points in the college. ¢« Weds and
stray plants are renoved regularly. ¢« Canteen contractor has been instructed to
use |l ess and | ess pol ythene covers/bags. ¢ Students of Home Science depart nent
use waste material to nmake artistic things. Sone students are using bicycles to
reach the coll ege canpus. * Few students and staff nenbers are al so using
public transport facility |like E Rickshaw, bus facility as well. « Efforts are
made to reduce plastic pollution on college canpus with a special focus on the
reduction and ultimately the elimnation of plastic bottles, plastic straws and
utensils and plastic food packaging. Rallies are also conducted to create the
awar eness anong the students and public regarding plastic free environnment. -«
In order to reduce paper work, docunents and other papers are converted in
digital formsuch process is known as digitization. ¢ The canpus is green eco-
friendly. It is like an oasis in a desert. A good variety of vegetation —trees,
pl ants, bushes etc. beautify the canpus. Weding of plants cleaning of |awns
and flowers beds is a regular feature. Transition fromnormal bul bs to power
conserving LED lighting. 1. Use of solar panels to generate energy. 2. Use of
energy efficient and rated el ectrical equipnents to conserve energy. 3.
M ni m zation of energy consunption through systematic nonitoring 4. Proactive



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9051_promotion_activities_1622182521.xlsx

nonitoring of lights and fans left switched on. Initiatives for Waste
Managenent 1. Installation of color-coded dustbins to facilitate segregation of
waste. 2. Waste managenent through proper segregation and di sposal of waste. 3.
Recycling of paper waste in the Coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. The college is actively engaged in Community Services. National Child Labour
School is being run by the college to inpart primary education to the children
bel ongi ng to weaker sections of society. 2. Open Interactive sessions (Open
Darbar) are a regular feature of the college adninistration. The sessions are
organi zed for the betternment of the college and students. In |ast week of every
nmont h, the menbers of the nmanagenent are invited to preside over the session.
3. Various creative hobby classes involvenent in different fields of student’s
part of interest which are free of cost, subjects |like Honme Science ,
Cosnet ol ogy , Conputer Science , Fine Arts , Music , Free G/m, Playing ganes
etc. 4. The college is also providing fee concession facility to nmeritorious
students that will encourage themto excel in their field and get notivated to
perform better ahead. 5. The positive approach of fee special concern for poor
and needy students so that they may al so get the equal right to flourish them
and prove that they can perform as sane as ot her ones.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sdpcoll ege. com | ink. php?t h=20

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college is fully conmitted in inparting quality education for the welfare
of students, fam lies, organisation and society at large. Qur college al ways
ains at bringing the inner talent out formthe students and provi de them
opportunities to explore the new possibilities in the field of education. The
institution maintains the bal ance between academ c as well as co Acadenic
growt h of the students. Qur college is actively engaged in Community Services.
Nati onal Child Labour School is being run by the college to inpart prinmary
education to the children bel onging to weaker sections of society. N.S. S
vol unt eers during one day or seven days canp hold rallies, visit villages and
sensitize villagers on different issues, arrange nedi cal check-up canps for
them and for the inhabitants of college surrounding vicinity, visit physically
chal | enged school s, organize different activities for themand al so share
honenade eatabl es. The col | ege managenent, staff students actively contribute
to this nobl e cause extendi ng personal services. These practices have
contributed a lot to the achi evenent of the goals and objectives of the
institution. « SDP College for Wonmen has catered to economically backward
cl asses of society wherein students are provided Quality Education, conbined
with noral ethical values, so as to produce skilled and better human bei ngs so
that they can further add to the education of progeny. ¢ Free Books, Fee
Concessi ons, Stipends and cash awards are given to the neritorious students. e
They are also given training in Life skills, soft skills and co-acaden cs so
that they can becone responsible citizens of tonorrow

Provide the weblink of the institution

http://sdpcoll ege. com |ink. php?th=21

8.Future Plans of Actions for Next Academic Year



http://sdpcollege.com/link.php?th=20
http://sdpcollege.com/link.php?th=21

Proposed Annual Action Plan for | QAC 2020-2021 1. To ensure the safety of
students and teachers, proper safety measures to be adopted to prevent the spread
of Covid-19 pandemic. 2. In this difficult situation of Covid-19, to maintain and
increase the strength of the students is a challenge, so neasures for online
adm ssion pronotion through Social Media |ike Facebook/ WatsApp/ Bul k SMss/
Phone Cal |l s/ Pronotional videos/ Panphlets/ E-quizes/ webinars to school students
will be used nore. 3. For pronpting online teaching various training progranmne
for the faculties to be conducted and required infrastructure to be nade
avai l abl e for | earning new technol ogies |ike Google C assroons, Zoom Google
Meet, KineMaster, Google docs, Google slides, Google forns, OBS, OpenShot, etc.

4. For pronoting research excell ence anong faculty and students, nore research
rel ated activities to be organized. 5. To keep the students physically and
mentally fit, Yoga/Meditation/Stress Managenent sessions to be organized Online
and when the situation will becone normal offline session can al so be organi zed.
6. Efforts for getting nore MOUs to be signed with Industry. 7. To nake the
students economi cal ly i ndependent nore placenent drives to be organi zed. 8. For
nore exposure of the industry to the students educational and industrial visits
to be organized offline. Meanwhile case studies of the industry will be discussed
with students by the faculties. 9. To increase social awareness anmong comunity
nore Nukkad Nat ak/ Awar eness Canpai gns and sinilar activities to be organi zed by
N. C Cand N S. S offline/online. 10. To incul cate various skills anong the
students various offline/online extension Lectures to be organized by the
Departnents and to see the possibility of starting the new courses specially
skill courses. 11. Enhancement of infrastructural facilities of the institution.
12. To inform and educate the students regardi ng vari ous career options, career
gui dance activities |ike Extension |ectures/Mck Interviews/ Qui dance sessions to
be organi zed by career guidance and placenent cell of the college. 13. To educate
and enroll the students for short termskill courses under Swayam Mboc Cour ses.
14. To encourage the faculties for getting enrolled in Various FDP (Faculty
Devel opnent Programme), Refresher/Orientation Course, Short term Personality
Devel opnent and Skill Courses under Swayam
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